HB 2488 UPDATE

We’re pleased to report that the Illinois legislature passed House Bill 4137 last week,
which delays the effective date of the changes to the Illinois Prevailing Wage Act
(IPWA) proposed by House Bill 2488 (HB2488) to July 1, 2026.

As areminder, HB2488 was enacted on June 30™ of this year and modifies the IPWA
to explicitly require that apprentices be paid full journeyman fringe benefits on all
prevailing wage projects. This requirement only applies to prevailing wage work and
only applies to the benefits certified under the IPWA (See
https://labor.illinois.gov/laws-rules/conmed/current-prevailing-rates.html for detail
on which benefits are certified). All other fringe benefits are unaffected by HB 2488.

This requirement exists, regardless of whether you have language in your collective
bargaining agreement(s) that permits you to pay your apprentices a lower fringe
benefit rate.

While this bill has passed the Illinois legislature, it will only become effective after
60 days have passed or once it is signed by the Governor — whichever occurs first.
We will update our members in either case.

IDOL ENFORCEMENT

The Illinois Department of Labor (IDOL) takes the position that the IPWA always
required payment of full journeyman’s fringe benefit contributions for all hours of
prevailing wage work performed by an apprentice — that HB 2488 simply codified
IDOL’s existing practice. Please note, IDOL takes the position that apprentices can
be paid lower wages pursuant to a registered and approved training program under
the [IPWA, but they cannot be paid lower fringe benefits.

Importantly, IDOL has indicated that it will only enforce the requirement to pay full
journeyman fringe benefits for hours worked by apprentices on prevailing wage
projects if a third party makes a complaint to IDOL.

COMPLIANCE AND NEXT STEPS

We continue to work with our trade partners and legislative consultants to seek
clarification from IDOL on the issues raised by HB 2488. In the meantime,
contractors should consult with their own legal counsel for compliance advice
specific to their business practice.

This information is being provided for general informational and educational
purposes and does not constitute specific legal advice.
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